
2026-2027 

Dysart Unified School District 

Classified Exempt 

The Dysart Unified School District does not discriminate on the basis of race, color, national origin, sex, disability, religion or age in its 
programs or activities.  For information regarding discrimination grievance or complaint procedures contact the Assistant Superintendent for 

Human Resources at 623.876.7000. 

 
 

Approved by Governing Board on April 27, 2026. 

 

 

GRADE 

211 

CALENDAR 

MIN 

248 

CALENDAR 

MIN 

253 

CALENDAR 

MIN 

B - - $46,817 

C $50,968 -   

D - $52,812 $54,726 

E - $68,164 $70,636  

F - $75,531 $78,273 

G - $79,829 $82,728  
 

 

Additional Compensation and Opportunities for Increased Earnings 

 

 

Longevity Pay* 

6 to 10 years $300 

11 to 15 years $500 

16 to 20 years $1,000 

21 or more years $1,500 

 

 

*Eligible employees shall receive a longevity payment as specified above after five (5) years, ten (10) years, 

fifteen (15) years and twenty (20) years of continuous total service in the District. This longevity payment shall 

be considered as an additional amount above the base salary and payments will be made in equal installments, 

consistent with the number of pay periods chosen by the employee. These payments shall continue every year 

after 20 years of continuous employment in the District until retirement or separation of employment. 

 

 

Athletic Trainers (only): 

Proposition 301 Base……………………$6,600 (Equivalent 301 Funding paid from M&O distributed 

equally with each pay check)   
 

  



2026-2027 

Dysart Unified School District 

Classified Exempt 

The Dysart Unified School District does not discriminate on the basis of race, color, national origin, sex, disability, religion or age in its 
programs or activities.  For information regarding discrimination grievance or complaint procedures contact the Assistant Superintendent for 

Human Resources at 623.876.7000. 

 
 

Approved by Governing Board on April 27, 2026. 

 

Grade Job Title 

B CHILD CARE PROGRAM MANAGER 

B COMM ED PROGRAM MANAGER 

B PUBLIC RELATIONS PROGRAM MANAGER 

C ATHLETIC TRAINER 

D ACCOUNTANT 

D ADMINISTRATIVE ASSISTANT 

D DISTRICT RECORDS MANAGER 

D NETWORK TECHNICIAN 

D THEATER MANAGER 

E ACCOUNTING ANALYST 

E ADMINISTRATIVE ASSISTANT II 

E APPLICATIONS DEVELOPER 

E BENEFITS & WELLNESS MANAGER 

E BUDGET ANALYST 

E FLEET MAINT SUPERVISOR 

E HR TECHNICAL ANALYST 

E PREVENTATIVE MAINTENANCE SUPERVISOR 

E PROGRAMMER/DATA ANALYST 

E RISK MANAGEMENT SUPERVISOR 

F CHILD CARE COORDINATOR 

F EDUCATIONAL MEDIA COORDINATOR 

F EXECUTIVE ADMINISTRATIVE ASSISTANT 

F HR MANAGER 

F NETWORK ENGINEER 

F SIS ANALYST 

F SOFTWARE DEVELOPER 

F SYSTEMS ENGINEER 

G PAYROLL & BENEFITS MANAGER 

G PURCHASING ADMINISTRATOR 

G RESEARCH EVALUATION COORDINATOR 

G SOFTWARE ARCHITECT 


